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Collective labor Agreement
Organized in accordance with the provision of the
lordanian Labor law no.8 of 1996

First Party: Korea Southern Power Co., Ltd./Jordan
L.L.C. represented by:

Mr. Kim, Chang Hwan / CEO
Mr. Lim Sung Lyeol / Admin. Manager
Mr. Ghassan Nassrawin / HR

Second Part: General Trade Union for Workers in
Electricity, represented by:

Mr. Ali Falah AL Hadid / President of General Trade
Union for Workers in Electricity

Mr. Abdelwahab Al Garamseh / Secretary of
Generating Branch

Mr. Hani Ahmad Abu Sameer / Union Committee
President

Whereas the Second Party submitted to the First
Party labor requirements related to work terms &
conditions of workers of the First Party under
Union letter no. » J (/142 dated 01/10/2017,

Whereas both parties are very keen to maintain a
peaceful and proper work environment
characterized by amiability, understanding and
mutual appreciation, to ensure the amicable work
relations, and to maintain the development and
the improvement of this institution with the view
of developing and supporting the national
economy,

And based on the positive attitudes prevailed the
negotiations and to preserve the relations
between both parties, and as result of the
flexibility demonstrated by both parties and the
mutual understanding of each other’s interests, a
settlement for the labor requirements has been
reached and the following has been agreed upon:
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The preamble shall constitute an integral part of
this contract and shall be read therewith.

1-

2=

Paying 15th salary, 50% of the basic as of
2018.

Salary Scale:

A) Covered Employees: increasing unit
price by 2% as of January and July
2018 and this increment shall be until
June 2019. Another 2% increment
when raising up grade and step as of
July 2018.

B) Uncovered Employees: increasing 2%
of the allowance as of January 2018
and 5% as of July 2018.

Cancelling the bus use deduction monthly
fee being 50 JOD and to give 25 JOD per
month as Fuel Coupon - included in the
13+ & 14* salary, for Karak resident
employees as of January 2018.

Adjusting Qatrana resident employees’
employment contracts to be for unlimited
period and grant them benefits which are
Fund, 15th salary and Performance bonus
as of 2018.

Reducing the entitlement period of
provident fund from 3 years to 2 years
including the company share, and the
remaining balance of the resigned
employees in addition to adjusting the
advance salary policy and activate it.

Cancelling all forewarnings and warnings
of all present employees that have been
issued from January 2018 and until the end
of February 2018.
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7- Forming a committee from both sides to
follow up the implementation of this
agreement and find solutions if any
problems occurred.

8- In case of any conflicts occurred between
both parties during or the provisions of
this agreement, Arabic language will
prevail in the courts of the Hashemite
Kingdom of Jordan.

9- This agreement will not affect any other
benefits entitled to the employees by the
internal regulations and/or employment
contracts and/or any previous collective
labor agreement.

10- This agreement shall be valid for the
period of two years as of July 1,2017 and
Both Parties have no right to amend any
aforementioned items during the period of

this agreement.

Executed and signed in three original copies on
thisday ccomin.a
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First Party: 7 iy

v oA
Second party: N\
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This agreement was signed in front of His
Excellency the Minister of labor

Mr. Sameer Saeed Murad
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